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Words from the President

Dear members of the Maniwaki Native Friendship Centre

2018-19 was a very busy year, as you will see in this report.  The Centre continues to 

expand in both programming and staff, as more opportunities become available to us.  The 

accomplishment that means the most to me is the addition of health services, including the 

services of both a doctor and a nurse practitioner.  We all know how difficult it is to find a family 

doctor these days, and we are lucky to have two great professionals who are willing to help us fill 

this need.  We are also available to provide counselling services to those in need, which, again, 

there is a lack of in our region.

I would like to congratulate Charlotte and the staff who won the national Friendship 

Centre of Excellence award last July. Due to their hard work and dedication, our centre is seen as 

an example to others, and it was great seeing them recognized for their accomplishments.  We 

could not ask for a better team than the one that we have at the Centre.

I will not go into much detail about the numerous programs and services delivered in 

this past fiscal year.   You can find the details within the annual report, and within the 

presentations at the AGA.  Instead, I would like to conclude by thanking the members of the 

Centre for their participation and support, Charlotte and her team for just generally being 

outstanding, and the board members who served with me during the last fiscal year, Lynn 

Whiteduck, Celine Thusky and Johanne Ottawa.  It was always a pleasure working with you.

Migwetch

Norm Odjick

President

Maniwaki Native Friendship Centre



Words from Executive Director

Kwey Kakina, 

It is with honour that I present the 2018-2019 activity report and to acknowledge everyone who has contributed to 

the on-going success of the Maniwaki Native Friendship Centre. The centre continues to receive positive recognition 

and has become a key resource to external organizations in Maniwaki and the surrounding areas.    

The report highlights the Maniwaki Native Friendship Centre’s continued and rapid growth with the development of 

new programs, the increase of human resources and improved partnerships. The team continues to promote 

respect and encourages everyone to live a healthy and balanced lifestyle.  It is understood and agreed amongst all 

stakeholders that there is still much work to be done to promote change and to improve access of services for our 

people. It has only been a drop of water in a bucket that can be filled with the dreams and aspirations of our youth 

and what is required to see real advancement.

To effect change there must be a starting point, a vision and a common goal. We must start somewhere and 

continue to open our minds and voice our concerns. Before we can make change we must first understand what it is 

that we want? what would make a long lasting and positive impact? What is sustainable and what can be passed on 

to carry on the journey?  What is it that we need to do and then motivate others to want to make change. 

Dealing with racism was an issue identified and has become a priority this year. By tackling such a controversial 

topic, we believe working together in partnership with local key service providers we can make this happen. We 

have already secured partners who have committed to working with us to improve this in a respectable and 

peaceful manner. 

As the centre continues to reach many milestones the building has reached full capacity and has had to lease other 

locations to deliver its programming. The centre clearly demonstrates that there is a need for support services for 

Anishinabe people.   The centre is here to stay and we as a team will strive to ensure that resources are sustained to 

keep it here.  The centre will continue to promote and protect our culture, our children and most of all our pride. 

We will continue to ensure culture is of up-most priority with the continued access to our language, traditions, 

traditional territory and to ensure everyone has the opportunity to re-connect with their identity. 

In conclusion, I would like to thank the Maniwaki Native Friendship Centre team, the community members, the 

Board of Directors, partners, RCAAQ for your continued support.  It is only by working together we will make real 

change and it comforting to know that we are on this journey together.  I will continue to devote me energy to 

advocate for our people to ensure they are given equal opportunity. 

Migwetch

Charlotte Commonda

Executive Director



OFFICIAL OPENING OF THE 
FRIENDSHIP CENTRE

OFFICIAL OPENING SEPTEMBER 27, 2018

It is with honourable mention that we would like to give thanks to the support we received 
for this achievement.  Migwetch to the Secretariat Affaires Autochtones, Centre Integre de 
sante et des services sociaux de l’Outaouais, Regroupement de centres Autochtones du 
Quebec, Maniwaki Native Friendship Centre Board of Directors and most of all our 
community members for all your support



ORGANIZATIONAL STRUCTURE

Board of Directors:

❖ President: Norm Odjick
❖ Vice-President: Johanne Ottawa
❖ Secretary-Treasurer: Lynn Whiteduck
❖ Board Member:  Celine Thusky

Team:
❖ Executive Director:  Charlotte Commonda
❖ Administration/Table accessibility Coordinator/ Medical Clerk:     

Terianne Cote
❖ Receptionist:  Suzanne Leveillee
❖ Mental Health Support Worker:  LeighAnn Cote
❖ Cultural Advisor: Steve Wawatie
❖ Mental Health Counsellors- Part-time: Lynn Buckshot
❖ Youth Services Coordinator – Jamie Commonda
❖ Education Retention Worker- Sarah Cote

❖ Youth Workers:   4
❖ Part-time Workers:  3
❖ Casual Employees:  5
❖ Cultural Resources:  20



PARTNERSHIPS

• CISSSO

• Western Quebec School Board

• Commission de Scolaire de Haute Bois

• Wanaki Centre

• Kitigan Zibi Health and Social Services

• MRC – Outaouais

• Emploi Quebec

• Surete du Quebec

• Justice Quebec  - CAVAC 

• Ministere de Education et enseignement superior du Quebec

• Regroupement des Centres d’Amitie Autochtones du Quebec

CONSULTATIONS

• 40  Meetings

• 20 Consultations

• 2  Cultural Awareness Trainings



STAFF TRAININGS:
❖ Noloxone
❖ CPR
❖ ASIST
❖ Conflict Resolution
❖ Time Management
❖ Communications
❖ Navigating Difficult Clients
❖ De-escalating Potentially 

Violent Situations

PUBLICATIONS:

• NEEDS ASSESSMENT AGES 0-6
• VIDEO- MY PRIDE MY CULTURE
• DRUG AND SAFETY COLOURING BOOK
• PRESENTATIONS: RESIDENTIAL SCHOOL 



PROGRAMS & SERVICES

CULTURE

YOUTH

HEALTH

FAMILY 
WELLNESS

MENTAL
HEALTH



YOUTH SERVICES

Prevention Activities

Healthy Activities

Teen nights

Girls – Boys groups

Pre-Employment program

Skills Development

Youth Camps

Youth Kitchens

EDUCATION RETENTION 

The Native Friendship Centres play a 

natural role in providing liaison 

between the schools and families.

Program for children 0-6 years

Parenting program 

Homework support program

MAMU-ATTUSETAU

Mamu Attusetau is an advocacy

strategy that aims to improve the

quality, cultural relevance and

coordination of services in early

childhood, family, and health and

social services offered to urban

Aboriginal people.

CULTURAL

Group activities

Individual support

Algonquin Language

Teachings

Ceremonies

Cultural Camps

Cultural Awareness

Powwow

FAMILY VIOLENCE

PREVENTION

The project promotes family 

violence prevention activities that 

are culturally adapted. 

MENTAL HEALTH SUPPORT

Counsellors

Healthy lifestyle activities

Prevention activities

Narcotics Anonymous

Physical ActivitiesCollective

Kitchens

HEALTH SERVICES

Visiting Doctor

Visiting Nurse 



SPECIAL ACTIVITES                                                                                        
❖WE DAY in Ottawa
❖Girls/Boys Groups
❖Mental Health Week
❖Summer Camp – kids and 
teens
❖Flotella Canoe Trip
❖Visit from our friends from 
Sacre Couer
❖Summer Day Camp
❖Bell Let’s Talk Day
❖Courthouse visit

CULTURAL SPECIAL EVENTS:

❖ Addictions Awareness 
Week

❖ Anishinabe Day Parade
❖ Midewin Teachings-

Sweatlodge
❖ International Women’s 

Day
❖ Winter Feast - Dec. 24th

❖ Urban Powwow
❖ My Pride My Culture My 

Friendship Event with 
elders and children

❖ Mens Cultural Camp
❖ Womens Cultural Camp
❖ Drum Social
❖ Regalia Making



• TEEN KITCHEN

• COLLECTIVE KITCHEN

• CULTURAL NIGHT

• HOMEWORK CLUBS

• KIDS CLUB

• DAILY LUNCH PROGRAM

• NA

• GIRLS AND BOYS GROUP

• ZUMBA

• AlGONQUIN LANGUAGE

• HEALTHY HOCKEY

• SPORTS ACTIVITES:  43

• HEALTH EATING ACTIVITIES: 
32

• WEEKLY ACTIVITIES:

• HOMEWORK: 52

• PARENTING SUPPORT 
ACTIVITIES: 16

• CULTURAL ACTIVITIES: 68

• YOUTH ACTIVITIES: 28

• CHILD AND PARENT 
RELATIONSHIP ACTIVITIES; 
28

• NUMBER OF FAMILY 
SOCIAL ACTIVITIES: 67

FAMILY 
WELLNESS 
ACTIVITIES

WEEKLY FAMILY 
ACTIVITIES



AWARDS

Humanity Category

Outstanding Friendship 
Centre of Excellence

MISSION STATEMENT:

The Maniwaki Native Friendship Centre strives to improve the quality of life of urban 

aboriginals by providing support services, advocacy, information and referrals on 

programs and services developed for Aboriginal families living or passing through the 

region of Maniwaki.

The Centre promotes healthy living through holistic means, offers cultural activities 

and eases the transition to living in an urban area. It provides a link between the 

urban aboriginal population and the local communities by acting as a liaison and 

promoting cultural awareness.




